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1. So establish a sethod by which personnel can aove, after years of 
service with ClA^to other Federal organisations without having to go 
tltrough on u a catalulng process designed for entrance into the Federal 

service. 

C. So place substantially all CIA employee# on an equal footing with 
status aaployeet (career or care^-condit ioaal ) of other agencies 
for iiiter-cgeaey transfer purposes.. 

2. ! *> reduce the atoount of lead tins required t© eut-plaee CIA 
persoauel into the. Federal service. 

III. Fgfeeedent for augh an Agroasae&t 

Atomic Energy Coe*&is*ioii, 2^4, Peaaos. Canal Caapany, the mte House, 
the Legislative and Judicial hranciies have broadened the craploystent opportunities 
of their c*qd.oyeoc through CDC agre-aaeata. Executive Orders and legislation. 

She following extract is considered significant in this regard. It is taken 
froa; 'A import m How Beopie Are itecruited, Exaninod, mad Appointed in the- 

ciA mmmi use only 
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Cbagetetive Civil S*rv lee", prepared by the bbiteet States Civil u«viee 
Comlnslou for tee subcoeoitteo on Civil Service, CCBBdttee on lost Office 
ad Civil service. Souse of EepreacKfcatives, dated April 
'‘mmmxcm) sc om m mi coMKmrvi. warns® * rag® 63 

o£ agplxi ^yg t r^ # l& civiJLUin. strict 

other tern tee civil service system implies ease criticise of test ays- 
ten, and tee regulations, policies, and practices established under it. 
sdust Is wrong with It teat tea Mgxlre& tea esteblishseet of these other 
ayatCBusv atgr do agencies with tee sane anplcynest gods as the Civil 
Service— <sf attracting eosgjetcat applicants, ranking teas la order of 
se£Lec*fc±n& 1 &© establish &&n&r&te 

ter does the Congress occasionally fid It la tea public interest to 
pemlt teas to do so as It has done la tee cane of tee Atomic Energy 
toe®il®&io«ie t&e Valiev amrf ^he ij&s&rtaii£fe of* 

Me&l&m sad Surgery of tee Veterans* Adhtecdteratlcat 

tea answer Is Steele. Agencies believe that tee edspstltivc service 
has been bammed la by too any restrictions ad teat tee excepted service 
offer® then greater opportunity to do a good job la relation to their 

mm seeds* 

®fls is not to propose teat anything be done to put ether systems 
Into tee civil service, tea concern is only site tea future-— that tea 
system etH prove adaptable enough to serve sew ageaeies and program 
without tee need for farther exceptions. tens legislation is proposed 
tor say av personnel system or additio n al exceptions, it- is suggested 
teat consi d era tion be given first to. euteorising tee steps necessary 
for the eoa©etltivc service to seat tea new needs." 

jjjghliflfets. of Atonic JSBSSMSL ~ Civil Service Ag r e naeat 

Esplayaes in either Syetaa cay bo appointed to tee other subject to 

tee following condition: 

A. JSsployce to ho transferred oust he in a eon tiaftilag podtiaB. under 

the following type of e^intesnt. 

1. MQ 

&« asgalar Ajjpoteteeafc (Excepted) 

b. itegular Appointees** (Excepted) (Ocnditioaal) 

2 , Civil Service 

a. Career AppodUitnetxt 
h. Career - Conditional 
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B. Bs^iiwawsfee 

x, me - Hast seat Civil seann.ee ^jalificstious s ta n dar ds aaft 
^wwiit ii for position for i&leli to to a g aF *»i fl t «ft» 

- " 4 . 

for the position* 

C* T y — of service SB^pIrsBeffit Before Transfer 

l* aec * itest Bwe aerrod <^t At mou Bl y for eoo yoo* Saasodintely 

before* 

2* Civ il aerytoe • Must law* comp l e ted one year protections! jjeanod 
ta*3ar Career or Career - e&aait loml ^gp©j«iw®». 

S* aedaetio© 

X, jgg „ of ASC are hired at the dlaeretio© of the 

ag^oijrtilag officer of the other wgaaiastic®. 

2. civil service * entt Service sapiences are hired hgr AEC on the 
bsais of their ipaitf imtleBB ftff goeiticn# to to filled, without 
leptrftlo oerd^r of ae&eetSoa within qualification categories S*'®*' 
vided. ffear is the special 93a® approved ty CSC far AEC* 

E» ’iSype of Ajgcdstraeat after Moveoeat 

X» Age » Career or Career Conditional in new Agency d^sadiag 

they sc@t the 3 year wi'viw reqpsireffieBt * C S^srvic® 
OB an AEC regular sj^intswat either («mnvM) or (accepted) - 
(conditional) ia creditable for the 3y*re* 

U* Civil Servioe <»g&oy®c© will receive with AEC; 
m* ABC Regular (excepted) appointment, 
b. AEC (excepted) (eoMitlonel) appointment. 
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F. Prototioaal or Trial Periods 

1, mz - So aesr trial period. 

2, civil Service - So new trial period* 

G. Status 

1,, ABC - A H? «egglatfe® receives «SEpetitlve civil service statue 
Hi geo Agency. thereafter entitle* to ell XxmetitB end pri* 
vils^s provided by CSC rule# for persons vltk civil aervioe atatue. 
2, Civil service •> Estover privileges are soswBar Provided tgr 
to persons too initially receive AIs&J r eg al nr ( excepted) ©r 
(csEcepted) (co&Uticssal) app o i nt me n ts* 

Advanl^es of a C - M 

A. As*r CIA tagOcyee with a regular excepted appointment with sore than 

<a afc y ear of service i tas adl a tely prior to the time of transfer could 
te agisted to a position to toe ee^?etiUve service to another 
j ^lBae y at toe discretion of toe appointing officer of toe other 
Agency provided he eet qualification stondards aad re^iirceseato 
for toe position. 

1. such. an agreouent wouM* 

a. would elrotssvrot the regular civil service easototo® process 
vfolch to very slow aorta®, tine c e n su re tag and inflexible, 
h* would p» «**■*» noa-civil service status 10 petot vet erase# 

5 point rofceg saas sod aoa-vetorsas on so equal footing for 
t ransf er purposes, sad would provide toss individual eito 
casq»etitlvc status without regard to veterans’ preference, 
u. Would open up all typos of position vacancies presently not 
open to w *WHirfi Venice status esqjileyee® except through 

4 
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Civil service eswtowfctewi* Civil Service laweiaetim is 
for the following reasons. 

(1) Emdmtioae sore announced at toCregosst intorrals 
(Periods of years is away instances) . 

(2) Register 'resulting fPw saessdmtioa# are blocked ty 
10 point veteran® who auteratleaslly go to the top if 
they receive a passing grade in the erwslnftttfm is 
aM itios to receiving as additional 10 point©. 

B, MSiMsaal ms&oym&t opportunities would opes up in other federal 
agencies* torsu^i participation Is the "Federal Merit fsmm.m 
frsgr bs**« 

C* 06$ of the -total natoer of federal positions are is toe competitive 
service. 

II. CIA s*sy to ©ssssSderet as feeing «nm sore attractive if 

owefe as agreement would provide Federal wide nobility. 

VI. atsoftHBiMMas of a Siallar AgrpaaeBfc for cm 

A. awe dieadvnstogea are principally cen t ered around toe loss of autonomy 
like Jlgaaaegr presently an^cys in t to field of pcrecaaael aanageaeat. 

Jus, sgraMmst of tola type- would taring stout a closer relstitmship 
between cm and toe Civil Service Ctoedaston which would very likely 
s&s&ait* &%k Obfe ToiJu^X^mt 

1. tte Civil fiaarvlca Cms&mim would at least gener all y ovtOmte 
toe overall &A Personae! Frogrsa. 

2. M^litimalrfegttlatlonB adefefc have to to developed sad adainietortd 
to cover Civil torvice re^uimaesto under each as ogreaneat. 

3* toe Civil Service Coswicalon mi$*t retire agreeaest permitting 

pcyiodic«l inspecti-oft of CIA personnel records for eoofenamcG. 
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h. CIA lies and is allying reasons Ms qualifications 

standards. (cnrwsatly CIA starytete are, 3m mm 

asms, Mgber tion CSC standard®) 

A® CIA is tauter the Veterans* grd foron ce Act of lpt& # CIA wouM, 
hsvg to have written policy on Vetersais’ Jh^-emoe with respect 
to- Initial ©election, (Ifeisi would involve see* aodiftoatian of 
the caarmsfc mSb&a&sfamtiOm baalllng of spplieaticme mxt the 
certification of applicants to operating oaaposjtet© for Internal 
consideration* Bie CSC waul d review the awmwftMWRffy of certain 
positions* such as Guard, Sfeafienger, etc , , which are- restricted 
to veterans. 

&» Before ranching agreement the CSC wcuM have to he assured that 
the CIA seSacttca process is generally coispiurahlc to that of 

the CSC* 

?* CIA mm t provide evidence that its Med i cal sad Security require-* 
**■*» «• sailed uniforaly aad that political affiliations 
are not ermsidered. 

3* CIA sigjjft have to give ©case external publicity to CIA requlreB&nt© 
In order to e s tMute e that there is present an decent of 
sortition for CIA position*. 
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